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Public Health Intelligence We tell the A

~ story... with
Public health knowledge and intelligence professionals help to b |
provide information that's essential both for identifying issues that %ﬂ ers!

have a negative effect on people’s health, and for planning to deal
with those issues.

G N
Public Health Intelligence
: : \ Specialists analyse, interpret and
Working life . present data about public health.
Very broadly, the activities of \

intelligence professionals include:

-data entry PHI has evolved... \
«analysis of data

sinformation interpretation

sreporting results of data analysis B:EEgZ:gz

*epidemiology
estatistics

o

... more dashboards...

k and it's still evolving.
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Stanhope to Blackhall Colliery - a bus ride across County Durham
Healthy life expectancy at birth, 2009-2013 (years)
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Public health intelligence to inform.... Publichealthintelligence@durham.gov.uk

Life Expectancy infographic Stanhope

| 4% Department of Health & Social Care \


https://www.durhaminsight.info/wp-content/uploads/2021/10/Life-Expectancy-infographic-Stanhope.pdf
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Headline statistics

Life expectancy at birth

80.0°

England 83 .2
years in females

2022

76.9°

England 79.3
years in males

Infant mortality 2020 -22

® Selected area

e 50°
| ]

1,000 births

H

England

A rate per

All cause premature preventable
mortality

@ Selected area @ England

2023

A rate per 100,000
population (DSR)

Source

183 °

= = Recent trend
methods section. Blank values mean there is no data for that geography available as yet, e.g. new

15%

:...I.....

of current smokers in the

adult population e

The estimated prevalence has been
decreasing in the recent decades but
rates vary by socioeconomic status,
area deprivation and by other priority_
groups.

470
1 il 2., a8
Jiand o

68%>

OHID. Public Health Profiles. 2024 https.//fingertips.phe.org.uk © Crown copyright 2024
® = Compariscn to England where available (hover over the icons to see more detail)

of adults are classified as

overweight or obese @
56 % of adults were physically
active and 33 % inactive in .

gland 64%

of children in reception

are overweight or obese ®
In year 6, for children aged 10-11
years, the proportion is higher at an

estimated 39 % of the year group.

Barnsley v

2019/20 .!.l.l.l.l

England 15% @

11%

of adults walking for travel
at least 3 days per week

(y 2022
5 0 England 6%

of mortality attributable
to air pollution

70%  £522

Percentage of people Average weekly

in employment @ earnings @
2023/24 2023

England 76%

£ 566 England
20000000080
eeeee

22% ., H

of children in relatwe
low income families

" ICB/S value is not yet available via Fingertips but calculated as described in ':.\ )
Cumberland and North Yorkshire unitary authorities.

Picture of Health
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https://app.powerbi.com/view?r=eyJrIjoiZDkwZGU1MzctNDRhOC00NDVlLTk0ODEtNjQwOGVhMGExY2YyIiwidCI6ImVlNGUxNDk5LTRhMzUtNGIyZS1hZDQ3LTVmM2NmOWRlODY2NiIsImMiOjh9
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Why a Pipeline of PHI Specialists?

 Number of PHI Specialists in decline
« Data-driven decisions

« Specialists

« Local knowledge and collaboration

What we are doing, and more importantly how we are doing it is changing...
... We need new skKills.
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OrgCode OrgMame RegionCoiRegionNa Sex
All persor Age band 18-34

All persor Age band 35-44

All persorn Age band 43-39

All persor Age band 60 and owe
All persor Age band All ages
All persor Age band Under 18

ES2000001 England
E92000001 England
ES2000001 England
E92000001 England
ES2000001 England
ES2000001 England
ES2000001 England
ES2000001England
E92000001 England
ES2000001 England
E92000001 England
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ES2000001 England
E92000001 England
ES2000001 England
ES2000001 England
ES2000001 England
ES2000001England
E92000001 England
ES2000001 England
E92000001 England
ES2000001 England
E92000001 England
ES2000001 England
E92000001 England
ES2000001 England
ES2000001 England
ES2000001 England
ES2000001England
E92000001 England
ES2000001 England
E92000001 England

COWnnnd el e

E92000001 England
E92000001 England
E92000001 England
E92000001England
E92000001 England
E92000001 England
E92000001 England
ES2000001England
E92000001 England
E92000001 England
E92000001England
E92000001 England
E92000001 England
E92000001 England
E92000001England
E92000001 England
E92000001 England
E92000001 England
ES2000001England
E92000001 England
E92000001 England
E92000001England
E92000001 England
E92000001 England
E92000001 England
E92000001England
E92000001 England
E92000001 England
E92000001 England
ES2000001England
E92000001 England
E92000001 England
E92000001England

COWnnnnd Ceerl amd]

Female
Female
Female
Female
Female
Female
Male
Male
Male
Male
Male
Male
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Maonitorin Monitorin Set quit di Quit

Age band 18-34
Age band 35-44
Age band 45-39
Age band 60 and owe
Age band All ages
Age band Under 18
Age band 18-34
Age band 35-44
Age band 45-59
Age band 60 and owe
Age band All ages
Age band Under 18

All persor Age band 18-34

All persor Age band 35-44

All persor Age band 43-39

All persor Age band 60 and owe
All persor Age band All ages
All persor Age band Under 18

Female
Female
Female
Female
Female
Female
Male
Male
Male
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Age band 18-34
Age band 35-44
Age band 45-59
Age band 60 and owe
Age band All ages
Age band Under 18
Age band 18-34
Age band 35-44
Age band 45-59

Armm bamd B0 amA Ao

K L
34689 15715
25270 12532
34202 17540
21389 12169
117999 59355
2449 993
19274 8597
12207 6177
17731 8914
10946 5993
61346 30079
1188 398
15415 7118
13063 6755
16471 8626
10443 6176
56653 29276
1261 601
32396 14734
23182 11710
30284 15743
19202 10710
107031 53706
1967 809
17340 8053
11364 5598
15500 7885
9534 5313
35696 27238
1058 389
14456 6681
11818 6112
14784 7858
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Mot quit Not know Quit CO  Quit (%)

9501 9473 9859 45.3
6425 5913 89138 51.2
9629 7033 12338 531.3
5952 3268 8706 56.9
32276 26368 40525 50.3
769 681 704 40.8
5499 3178 5228 44.6
3190 2840 4252 50.6
5103 3708 6287 50.3
3229 1724 4282 54.8
17453 13814 20289 49
426 g4 240 33.5
4002 4295 4631 46.2
3235 3073 4666 5317
4520 3325 6051 5324
2723 1544 4424 59.1
14823 12554 20236 51.7
343 317 464 47.7
go04 9058 9275 45.5
5369 5603 8073 50.5
8141 6400 11091 52
3380 3112 748 35.8
28548 24777 36735 50.2
554 604 268 41.1
4987 4300 4312 44.9
3014 2752 3853 49.3
4306 3309 5602 50.9
2918 1603 3791 54
15538 12320 18408 43.9
313 356 250 36.8
3617 4158 4363 46.2
2855 2851 4220 51.7
3835 3091 3489 53.2

= A

O R = T
Mot quit (! Not know Quit CO (% Quit CO of quitters (%

27.4 27.3 28.4 62.7
25.4 23.4 35.3 63
28.2 20.6 36.1 70.3
27.8 15.3 40.7 J1.5
27.4 22.3 34.3 68.3
314 27.8 28.7 70.5
28.5 26.9 27.1 60.8
26.1 23.3 34.8 68.8
28.8 20,9 35.5 70.5
29.5 15.8 39.1 71.5
28.5 22.5 33.1 67.5
35.9 30.6 20.2 60.3

26 27.9 30 65.1
24.8 23.5 35.7 69.1
27.4 20.2 36.7 J0.1
26.1 14.3 42.4 71.6
26.2 22.2 35.7 69.1
27.2 25.1 36.8 712
26.6 28 28.6 62.9
25.3 24.2 34.8 68.9
26.9 21.1 36.6 70.5

28 16.2 40.3 72.3
26.7 23.1 34.3 68.4
28.2 30.7 28.9 70.2
27.8 27.3 274 61
28.5 24.2 33.9 68.8
27.8 21.3 36.1 71
29.7 16.3 38.5 71.4
27.9 23.2 331 67.6
29.6 336 23.6 864.3

25 28.8 30.2 65.3
24.2 24.1 35.7 69
25.9 20.9 37l 69.9
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Andy Billett
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The Andy Leve 4 Data Science Apprenticeship Scheme

11 apprentices A Employed by NECS A
2 year fixed term contract Training provider is QA Ltd
Apprentice levy funds the course 15 host organisations

\Salary paid by host \Programme managed by LKIS
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NECS acts as the employer for all the apprentices

The Flexible Apprenticeship Scheme (NECS) acts as the
employer for all apprentices.

o Manages recruitment and on-boarding of apprentices —
Collaborative Recruitment and Selection

o Manages annual leave, sickness absence, any
employment issues, disciplinaries

o Monitors progress through

o Liaises with placement employers to gain feedback and to
monitor progression of apprentices

o In partnership with LKIS/OHID as the client/customer

High quality training provider commissioned to deliver the
apprenticeship training for PHIA — QA Ltd

FAS
Employer

NS

Placement Training
Host Provider
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Experience of apprentice - Lily

Started at Gateshead Council August 2023 and became a permanent member of the team
in June 2024. I’'m almost at the end of my apprenticeship now but have enjoyed learning
new concepts and applying them in my role.

Throughout my time at Gateshead, | have been involved in a range of projects and tasks,
Including:

Needs Assessments (children and young people’s mental health, domestic abuse)
Contract Monitoring (monitoring of LARC and EHC data)
Substance Misuse data updates

| have enjoyed the mix of learning the content, connecting with the other apprentices,
and becoming part of the team at Gateshead.
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Thank you for listening!

Any questions?

\_
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