 


Guidance: Funding available to support Public Health Practitioner Apprenticeships (Level 6) across London - Cohort 3 (2027 start)

NHS England and the London School of Public Health are pleased to announce funding to grow the future Public Health Practitioner workforce. We are keen to work with employers to support up to 10 Public Health Practitioner Apprenticeships (Level 6) to begin in January 2025. This guidance provides further information on the offer and eligibility to apply for funding.

What is the Level 6 Public Health Degree Apprenticeship? 
· 36-month development programme, plus 3 months to complete the end point assessment 
· A minimum of 20% off the job training (e.g. attending lectures, online learning, shadowing, learning support, writing assessments) and 80% on the job learning 
· Developed in alignment to the UKPHR Practitioner standards and the Public Health Skills and Knowledge Framework 
· The apprentice will complete the training with a Bachelor of Science degree in Public Health and be eligible to apply for UKPHR public health practitioner registration. 

How much funding is available? 
Funding can be used to support salary, educational supervision or other elements to enable the apprentice to successfully complete the apprenticeship. 
· Year 1: £28041
· Year 2: £18695
· Year 3: £9347

What does the employing organisation need to do to be eligible for funding? 
· They will need to employ an apprentice in a full time role.
· Award a salary to the apprentice no less than the London living wage
· Commit to completing recruitment of a Public Health Practitioner (PHP) apprentice by the end of November, ready to start in January 2027.
· Demonstrate inclusive recruitment strategies to engage under-represented groups, and where possible from your local community.
· Apprentice must be an external candidate and applications referencing this will be prioritised
· Apprentice must not have a degree, or Masters.
· Apprentice must not have or be in the process of completing a professional registration such as UKPHR practitioner, nutrition, etc.
· The organisation must be prepared to offer placements outside of the employment setting to ensure a breadth of experience across all domains of public health and host placements for other apprentices2
· The organisation must commit to all requirements to support an apprentice (including 20% off the job training, and up to 20% protected study time to complete educational tasks such as educational supervision, placements where required; assignments etc)


Widening Participation Considerations:
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 They cannot already be employed in the organisation. 
2We ask for confirmation that your organisation is willing to arrange placements outside and/or receive placements into the employment setting where relevant and has the necessary processes in place to support this.
	
	
	



	Link with your local HR teams and Equality, Diversity and Inclusion (EDI) leads for:
· inclusive recruitment
· widening participation
	Diverse and targeting advertising approaches:
· social media networks
· community groups/networks
· staff/community forums


	Inclusive interview process:
· consider who sits on the panel, to include a member of the organisation’s Equality, Diversity and Inclusion Team
· consider how to conduct a developmental interview rather than interviewing for someone who can “hit the ground running”







Useful Resources
· How to implement inclusive recruitment and workplace diversity (theewgroup.com)
· Research report (nhsemployers.org) 
· NHSE-Recruitment-Research-Document-FINAL-2.2.pdf (england.nhs.uk)
· Social mobility commission: Apprenticeship toolkit webpages ; toolkit pdf ; Hiring
· Employer Masterclass: Social mobility, hiring and recruitment
· Social mobility in the workplace: An employer’s guide – Sutton Trust
· Apprenticeships and social mobility: fulfilling potential



Funding Application timeline
	Engagement Event: Public Health Practitioner Apprenticeship in London 2025
	June 2nd, 2026

	Expressions of Interest (EoI) submission
	Opens: June 3rd 2026

	Deadline for EOI submissions 
	26th June 2026

	EOI selection panel
	7th July 2026

	Confirmation of NHSE funding to employers
	8th July 2026

	Meet with employers re recruitment, salary, etc
	15th July 2026

	Apprenticeship start date 
	January 2027

	

Please complete and submit the expression of interest form by June 26th and send to england.publichealthlondon@nhs.net













[bookmark: Title]Expression of interest to access funding to support Public Health Practitioner degree apprenticeship – London 2027

[bookmark: Heading2]
The London School of Public Health is pleased to announce funding to grow the future Public Health Practitioner workforce.  

We are asking employers who would like to access this funding to read the above guidance before completing this Expression of Interest (EoI).  

This EoI should be completed by someone within the organisation with the relevant level of authority to bid for this funding and take the process forward. 

All information in this EoI will be handled sensitively and in line with GDPR requirements. 
Please complete all fields.

	Name of organisation
	 

	Lead contact name 
	 

	Job title
	 

	Team/Directorate
	

	Email address 
	 



	Eligibility criteria
	Employer Response:

	About the Employer

	Briefly describe the team, including the size, where the apprentice will be working.
	





	How will you and your team ensure a breadth of experience across all domains of public health (e.g., placements, experiential learning, work-based learning)
	





	Who will be line managing the apprentice, and why have you made this decision?  


	

	What approach will you take to committing to all requirements related to supporting an apprentice? 
(To access this funding, the School of Public Health expects 60% on the job training. 20% off the job training Uni attendance), plus 20% protected study time to complete educational tasks such as educational supervision; placements if required; assignments; etc.)

	





	Recruitment

	How many apprentices would you like to recruit?
	Number of apprentice posts:



	How many hours will they be employed? (Those working less than 30 hours are not eligible due to apprenticeship funding rules requirements, stipulated by the Department of Education.)
	Number of hours:

	Has the Apprentice role salary been agreed or is it yet to go through job evaluation for sign off?
	

	What salary range will be offered for the apprentice role? (please note the salary must be no less than the London Living Wage) 

	

	How will you commit to externally recruiting to a new role to start no later than January 2027?
	



	Where will this role/post be advertised? (please also consider which targeted places to advertise to reach under-represented groups)
	



	What recruitment strategies will you use to target under-represented groups?
	



	Who's going to be on the interview panel to ensure an inclusive interview process? (The School of Public Health stipulates that a member of the EDI team be part of the interview panel)
	



	Employer Engagement

	Has this Apprentice post(s) been approved by management? If this request is subject to management approval, please indicate when this will be.
	

	Has the line manager(s) read the apprentice standard, including duties with knowledge, skills and behaviours?
	

	Does the line manager(s) understand that the apprentice’s role should enable them to have practical experience to be able to evidence all of the apprenticeship duties and related knowledge, skills and behaviours; and where this is not possible, will need to facilitate placements to other teams, departments or organisations?
	

	Is the employing organisation willing to arrange placements outside and/or receive placements into the employment setting where relevant and has the necessary processes in place to support this?
	

	Is the line manager aware of the portfolio requirements and End Point Assessment requirements? 
	

	Is the line manager aware that this is a developmental route?
	

	Is the line manager aware that the portfolio that the apprentice will undertake is not the same as the UKPHR registration portfolio which is retrospective?
	

	Please confirm: A mentor will be assigned to the apprentice, and this will not be their line manager.
	

	Please confirm the below statements.
Posts funded by the School of Public Health will ensure all adverts and promotional material make clear that:
	Mark with ‘X’

	· Applicants with a previous degree or post-graduate qualification will not be eligible for application.
	


	· Applicants currently working towards a professional registration will not be eligible for application (e.g. UKPHR, UKVRN).
	

	Date EoI completed:
	



	Please enter here any additional information for consideration, or any specific requirements you have from us







For an informal chat, please contact samantha.gentry-marshall@nhs.net

Please submit your completed EoI to england.publichealthlondon@nhs.net 
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